
The greatest ideas come from a diverse mix of minds, backgrounds, and experiences—and we are committed to cultivating an inclusive work environment  
to nurture our people and projects. Studio O+A provides equal employment opportunities to all employees and applicants without regard to race, religion,  
color, age, sex, national origin, sexual orientation, gender identity, genetic disposition, neurodiversity, disability, veteran status, or any other protected category  
under federal, state and local law. Studio O+A participates in the E-Verify program as required by law; EVerify.pdf (multiscreensite.com). O+A is committed  
to offering reasonable accommodations, upon request, to applicants with disabilities. If you need assistance or accommodation, please contact our HR Team at 
hr@o-plus-a.com.

Studio O+A Senior Designers develop and execute appropriate design solutions for projects under the direction of the 
Principals. A successful Senior Designer must have the ability to lead project design teams and delegate work in a timely 
and constructive manner. Senior Designers have a thorough understanding of the firm’s design philosophy; they provide 
major input in developing a design concept and can effectively convey this to both assigned team members and clients. 
 
Senior Designers must have excellent verbal and written communication skills and the flexibility to focus on a single  
client with a variety of project types or multiple, concurrent projects in various stages of development. 
 
This is a senior position, requiring 8 to 12 years of experience working at an interior design, architecture or related  
design firm.  
 
At Studio O+A, base pay is one part of our total compensation package and is determined within a range. This provides  
the opportunity to progress as you grow and develop within a role. The base pay range for this role is between $90,000  
and $120,000 and your base pay will depend on your skills, qualifications, experience, and location.

Create or implement project systems and an environment 
conducive to high quality design and professionalism.

Communicate design concepts and direction articulately and 
concisely to both the project team and the client.

Ensure projects conform to contract and design specifications.

Contribute to and reinforce the “team effort” method of producing 
design projects.

Mentor and guide skill development of intermediate and  
junior staff.

Pro-actively keep Principals and Directors informed of work status 
and seek clarification where appropriate.

Identify issues, risks and conflicts and ask for assistance and/or 
delegate in a timely and constructive manner when required.

Overview

With Directors, lead project teams through all phases of a project, 
including programming client needs, conceptual and schematic 
design, design development and construction drawings.

Develop space planning concepts and generate program 
documents.

Work with Directors to guide project vision and ensure detailing, 
finishes, furniture, and materials all align with project vision.

Work with consultants, furniture dealers, product reps and 
fabricators to meet overall project objectives.

Assist in managing client expectations, team communication and 
consultant coordination.

Work with project architect and project team to ensure design 
intent is accurately interpreted in documents.

Collaborate with building and permitting officials during permitting 
and construction phases of project.

Demonstrate knowledge of building codes, standards and the 
ability to resolve complex technical and design issues.

Responsibilities

Design 

Senior Designer


